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PHIL 103                      CRITICAL REASONING 

SPRING 2019           150 COLUMBIA HALL 

 
MWF 10:00-10:50 AM + SECTION MEETING             
 
DR. CAMISHA RUSSELL                          
E-MAIL: camishar@uoregon.edu  
OFFICE: 233 Susan Campbell Hall  
OFFICE HOURS: Thursdays 11:00am-1:00pm or by appointment  
 
 
SHUNJI UKAI                          
E-MAIL: shunjiu@uoregon.edu  
OFFICE: 221 Susan Campbell Hall  
OFFICE HOURS: Thursdays 9:00-10:50am or by appointment  
 
NICOLAS BROOKS                          
E-MAIL: nbrooks2@uoregon.edu 
OFFICE: 158 Susan Campbell Hall  
OFFICE HOURS: Tuesdays 1:00-3:00pm or by appointment 
 
 
COURSE DESCRIPTION

 
From your course text (Think by Judith A. Boss, McGraw-Hill Education, 2017): 
 
Critical thinking provides us with a crucial set of skills we need to make decisions and resolve 
issues that arise in our everyday lives. It requires learning how to think rather than simply what to 
think. The word “critical” is derived from the Greek word kritikos, which means “discernment,” “the 
ability to judge,” or “decision making.”  
 
Critical thinking is not a single skill. Rather, it is a collection of skills that enhance and reinforce 
each other. These skills include:  

• Analytical skills - Your ability to analyze and provide logical support for your beliefs 

• Communication and literacy skills - Your ability to listen, speak, and write effectively and the 
awareness of your own communication style 

• Research and inquiry skills - Your ability to gather, evaluate, and synthesize supporting 
evidence 

• Flexibility and tolerance of ambiguity - The ability to flexibly adapt to changing situations 

• Open-minded skepticism - The ability to overcome personal prejudices and biases and 
critically examine an issue before coming to a decision 

• Creative problem solving skills - The ability to view problems from multiple perspectives and 
come up with original solutions to complex problems 

• Attentiveness, mindfulness, and curiosity - The ability to remain curious and attentive to the 
world and consider multiple opinions 

• Collaborative learning skills - The ability to recognize and anticipate the reactions of others 
and a willingness to collaborate with others to share and gain knowledge 
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Effective critical thinkers exhibit other traits and characteristics. These include: 

• The ability to challenge social injustices as well as being able to respond intelligently and 
thoughtfully to challenges to our own belief systems 

• The cultivation of high self-esteem, proactive attitude, and self-direction, traits common in 
autonomous critical thinking 

• The involvement in democratic politics and the ability to critically analyze political actors and 
issues 

 
None of us likes to be wrong and when we are challenged, we often exhibit resistance, which is 
defined as “the use of immature defense mechanisms that are rigid, impulsive, maladaptive, and 
nonanalytical.” Resistance acts as a barrier to effective critical thinking. Types of resistance 
include:  

• Avoidance - escaping or intentionally avoiding certain people and situations. 

• Anger - responding to challenges with threatening physical or verbal cues. 

• Clichés - often-repeated statements that sidetrack the real issues and prevent effective 
critical thought. 

• Denial - ignoring or refuting challenging viewpoints or evidence. 

• Ignorance - intentionally avoiding learning about a particular issue. 

• Conformity - going along with group or peer viewpoints even when you disagree with them. 

• Struggling - getting so caught up in the minute details of an issue that nothing gets 
accomplished. 

• Distractions - hindrances that prevent clear thinking and effective critical analysis. 
 
From your instructor: 
 
The aims of this course are straightforward. You will be introduced to critical reasoning skills and 
given the chance to practice them collaboratively. You will also learn about barriers to critical 
thinking and how to recognize and work through them. This will occur through three basic 
mechanisms: reading of the textbook, in-class activities, and three short writing assignments. 

 
 
COURSE OVERVIEW 
 
REQUIRED TEXT 
• Think by Judith A. Boss, McGraw-Hill Education, 2017 

• For this course, you will access the text and text-based assignments via an online platform 
called "Connect." 

• Students can either (1) purchase a code from the bookstore, listed under the CRN for the 
course, or (2) purchase directly through Connect, by clicking on any SmartBook assignment in 
Canvas, which will prompt the registration and purchase page. On that registration page, there 
is also a place to enter a code, which students can use if they purchase from the bookstore.  

• NOTE: The bookstore will add typically 15%-20% on top of the price, whereas if students go 
directly through Canvas/Connect, they can avoid the markup. 
 

EXPECTED LEARNING OUTCOMES 
• Students will learn to identify and critically examine the beliefs and assumptions underlying 

their own thought and the thought of others. 

• Students will practice research and inquiry skills, including the gathering, evaluation, and 
synthesis of supporting evidence 
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• Students will begin to develop habits of flexibility, tolerance of ambiguity, curiousity, and open-
minded skepticism  

• Students will practice collaborative learning skills, including the ability to recognize and 
anticipate the reactions of their classmates and a willingness to collaborate with those 
classmates to share and gain knowledge 

• Students will engage in rigorous and respectful conversations with classmates and the 
instructor, consider others’ views with an open mind, and learn how to present their own views 
with a greater degree of clarity. 

 
ESTIMATED STUDENT WORKLOAD 
Students can expect to spend 60-90 minutes per week on SmartBook assignments. For those 
weeks when written assignments are due, students should expect to spend an additional 4-6 hours 
depending on their ease with writing and the grade they are trying to achieve. There are no exams, 
so no additional study time is required. 

 
COURSE WORK 
• SmartBook Assignments: During some lecture class sessions, students will be asked to 

complete an activity either individually or in small groups. Participation in these activities will 
count toward their final grade. These activities can only be made up in the case of an excused 
absence. 

• Attendance/In-Class Activities: Each class meeting will involve collaborative learning 
activities designed to help you practice and improve your critical reasoning skills. Therefore, 
class meetings are mandatory and an important part of your learning. Excluding the first class 
meeting, one holiday, and one cancelled class, and including both large class meetings and 
section meetings, this class comprises 37 50-minute class sessions. You may miss three of 
these with no penalty and no make-up work required. Your attendance score (which counts for 
25 percent of your final grade), will therefore be the number of class you attend (n) divided by 
34 (n/34). You can score extra credit by attending more than 34 classes. You may make-up any 
missed class by completing the designated makeup assignment online within one week of the 
missed session. You are not required to give the reason for your absence. 

• Written Assignments: Each student will complete three written assignments (of less than five 
pages each) based on prompts and guidelines to be provided.  

 
GRADING 
Please keep in mind that A grades will not be awarded for work that merely satisfies the minimum 
requirements of a particular written assignment. If you are seeking an A, you should strive to 
complete the assignment not merely adequately, but exceptionally. If, for any given assignment, it 
is not clear to you how to do so, please feel free to come and discuss it with me or your section 
leader.  

 

Component Percentage of Final Grade 

SmartBook Assignments 25 

In-Class Activities/Attendance 25 

Written Assignment #1 15 

Written Assignment #2 15 

Written Assignment #3 20 
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COURSE POLICIES 
 

ATTENDANCE 
Because the objectives of this course require active participation, your learning will be impaired if you 
do not attend class. Indeed, you can learn a lot in life simply by showing up. That said, I understand 
that sometimes circumstances beyond a student’s control can make attendance difficult. Any absence 
can be made up by completing a pre-set online makeup assignment. There is no need to contact 
anyone about such an absence. Non-attendance assignments missed due to an excused absence may 
be made up or turned in late. In this case, you must contact your section leader. You may choose to 
contact the professor if the reasons for the delay are sensitive in nature.  
 
HONOR CODE 
Using the ideas of another person—be it a professional writer, speaker, or a classmate or friend—
without proper acknowledgment constitutes plagiarism. Even when it is unintended, plagiarism carries 
significant disciplinary action.  Do not take this issue lightly. You are responsible for reading, 
understanding, and adhering to the guidelines for acknowledging the work of others as outlined on the 
UO website:  
http://researchguides.uoregon.edu/citing-plagiarism. Ignorance of the guidelines is not an acceptable 
excuse for student misconduct. 
 
DISCRIMINATION  
The University of Oregon affirms and actively promotes the right of all individuals to equal opportunity in 
education and employment without regard to any protected basis, including race, color, sex, national 
origin, age, religion, marital status, disability, veteran status, sexual orientation, gender identity and 
gender expression or any other consideration not directly and substantively related to effective 
performance.  
 
The university is committed to providing a respectful environment for all members of the campus 
community. Prohibited discrimination and discriminatory harassment, including any form of sexual 
harassment, which subvert the mission of the university and jeopardize the educational or employment 
experience of students, faculty, and staff, will not be tolerated. If you have a concern of any sort, 
contact the Office of Affirmative Action & Equal Opportunity: https://aaeo.uoregon.edu/content/raise-
concern. 
 
Resources for people experiencing hate and discrimination can be found also on the following website: 
RESPECT.uoregon.edu and by calling 541-346-5555. 
 
I support all students regardless of immigration status or country of origin. For more information and 
resources please visit our Dreamers page (https://blogs.uoregon.edu/dreamers/) and the Immigration 
FAQs page (http://international.uoregon.edu/immigration_faq). Students, remember, when interacting 
with faculty, staff, and offices around campus you are never required to reveal your status. 
 
SEXUAL HARASSMENT  
The UO is committed to providing an environment free of all forms of discrimination and sexual 
harassment, including sexual assault, domestic and dating violence and gender-based stalking. UO has 
staff members trained to support survivors in navigating campus life, accessing health and counseling 
services, providing academic and housing accommodations, helping with legal protective orders, and 
more. Our goal is to make sure you are aware of the range of options available to you and have access 
to the resources you need. 
 
According to the new Title IX policy (https://titleix.uoregon.edu/employee-reporting-responsibilities-
policy-overview) only some UO employees are required reporters and they have to state this explicitly 
to you. Most regular faculty members as well as GEs are classified as “student-directed employees,” 

https://aaeo.uoregon.edu/content/raise-concern
https://aaeo.uoregon.edu/content/raise-concern
https://blogs.uoregon.edu/dreamers/)
http://international.uoregon.edu/immigration_faq)
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i.e. they are not mandatory reporters, which means that you can speak with them confidentially about 
issues of sexual harassment, although they may be required to give testimony in case of litigations. If 
you wish to speak to someone who can keep strict confidentially (also in case of litigations), you can 
call 541-346-SAFE, UO’s 24-hour hotline, to be connected to a confidential counselor to discuss your 
options. You can also visit the SAFE website at safe.uoregon.edu. 
 
ACCESSIBILITY 
The University of Oregon is working to create inclusive learning environments. Please notify me if there 
are aspects of the instruction or design of this course that result in disability-related barriers to your 
participation. You are also encouraged to contact the Accessible Education Center in 164 Oregon Hall 
at 541-346-1155 or uoaec@uoregon.edu. 
 
OFFICE HOURS 
My office hours are listed at the top of the syllabus and I will also be available at a variety of times by 
appointment. Please come and see me any time you are experiencing difficulty with the class material, 
would like more information about the texts we are reading, or have other more general questions 
about philosophy or your college education. 

 
 
 
COURSE CALENDAR 
 
 
Wk Monday Wednesday Friday 

 
1 

4/1 
 

Course intro 

4/3 
Critical Thinking: Why it’s 

Important 
 

THiNK Ch 1: pp. 2-13 
 

4/5 
Critical Thinking: Why it’s 

Important 
 

THiNK Ch 1: pp. 13-35 
 

 
2 

4/8 
Reason and Emotion 

 
 

THiNK Ch 2: pp. 36-48 
 

4/10 
Reason and Emotion 

 
 

THiNK Ch 2: pp. 49-63 
 

4/12 
Language and 
Communication 

 
THiNK Ch 3: pp. 64-78 

 

 
3 

4/15 
Language and 
Communication 

 
THiNK Ch 3: pp. 79-99 

 

4/17 
Knowledge, Evidence and 

Errors in Thinking 
 

THiNK Ch 4: pp. 100-112 
 

4/19 
Knowledge, Evidence and 

Errors in Thinking 
 
THiNK Ch 4: pp. 113-133 

 

 
4 

4/22 
Informal Fallacies 

 
THiNK Ch 5: pp. 134-140 
 
Written Assignment #1 

Due 
 

4/24 
 

Class cancelled 
 

Double homework due 
Friday 

4/26 
Informal Fallacies 

 
THiNK Ch 5: pp. 141-152 

AND 
THiNK Ch 5: pp. 153-167 

 

mailto:uoaec@uoregon.edu
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5 

4/29 
 Recognizing, Analyzing, 

and Constructing 
Arguments 

 
THiNK Ch 6: pp. 168-178 

 

5/1 
Recognizing, Analyzing, 

and Constructing 
Arguments 

 
THiNK Ch 6: pp. 179-203 

 

5/3 
 

Inductive Arguments 
 
 

THiNK Ch 7: pp. 204-217 
 

 
6 

5/6 
Inductive Arguments 

 
THiNK Ch 7: pp. 218-237 

 

5/8 
Deductive Arguments 

 
THiNK Ch 8: pp. 238-252 

 

5/10 
 

Written Assignment #2 
Due 

 

 
7 

5/13 
Deductive Arguments 

 
 

THiNK Ch 8: pp. 253-267 
 

5/15 
Ethics and Moral Decision 

Making 
 
THiNK Ch 9: pp. 268-280 
 

5/17 
Ethics and Moral Decision 

Making 
 
THiNK Ch 9: pp. 281-301 

 

 
8 

5/20 
Marketing and Advertising 
 
THiNK Ch10: pp. 302-313 
 

5/22 
Marketing and Advertising 
 
THiNK Ch10: pp. 314-331 
 

5/24 
Mass Media 

 
THiNK Ch11: pp. 332-346 
 

 
9 

5/27 
Memorial Day 

 
NO CLASS 

 

5/29 
Mass Media 

 
THiNK Ch11: pp. 347-359 
 

5/31 
 
Written Assignment #3 

Due 
 

 
10 

6/1 
Law and Politics 

 
THiNK Ch13: pp. 394-406 
 

6/5 
Law and Politics 

 
THiNK Ch13: pp. 407-423 
 

6/7 
 

Class Wrap-Up 

  
NO FINAL EXAM 
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